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- BOYNTON BEACH POLICE OFFICERS’ PENSION FUND
STATEMENT OF POLICY ON DETERMINING
AVERAGE FINAL COMPENSATION

WHEREAS Pursuant to §18 167(b) of the Crty Code the Board of Trustees:_’.

("Board") of the Boynton Beach Mummpal Pohce Offtcers Pensron fund (“Fund”) has the
power to construe all terms, rules condutlons and hmutatlons of the Plan and lts-
' ,constructlon is fi nal and conclusrve on all par’_ues.

WHEREAS the term ® Average Final Compensation" is def ned in the Plan at§18-

165(a), but the calculation needs clarifi catlon to prowde a process for the Board‘

Admmrstrator

WHEREAS the Trustees desrre to preserve the Member s retrrement securlty in |

- trmes of dechnmg salanes

: WHEREAS the Board of Trustees of the Boynton Beach Munrcnpal Police Off icers’ 5

| Pension Fund (“Trustees "} des;re to adopt a Statement of Policy on Average meal
. Compensatlon | ' |

NOwW, THEREFORE 1t is hereby resolved that the followmg Statement of Policy on ‘

Determlnmg Average Final Compensatlon,rs hereby adopted:
1. In accordance with §18-165(a), "Average Final Compensation”is the average
total remuneration received by a police officer during the best five years of

service with the City within the last ten years.
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_ remUneration including iump sum payments'for aCCumutated sick and

- In accordance with‘§18-_165(a), “‘CompenSation or Salary' is the total cash

L vacatlon leave and overtime pard bythe pnmary employerto a polrce oft" icer

_ | for serwces rendered but not |nclud|ng any payments for extra duty or a: .

v ‘ i-SpBClal detall WOrk performed on behalf of a second party employer pald - '
e _ dlrectly to the pollce officer by the second party employer and amounts pald -

toa pollce ofﬁcer after December 31, 2008 as dlfferentral wages dunng any’,:f_ |

penod of actrve duty mllltary service Iasttng more than 30 days Thls:"v i

not for servnces rendered "

'To determme the Average Final Compensatlon the admmlstrator will:

det” nmon also excludes severance pay and other srmrlar payments whlch arev L

: _a. . First, determme the employees compensatron (usrng thed

employee s compensatlon as deﬁned in §18-‘l 65(a) WIthout |

the accumulated sick and vacatron Ieave) for the best fi veg:

years in the last ten years |mmedlately precedlng the"

s ‘employee s normal retrrement

: b Then add the sick and vacatlon pay paid in a Iump sum at' .

termmatlon or retlrement(mcludmg entry mto the DROP) to the

total determlned above. In accordance with §1 8-1 75(e) of the

Deferred Retirement, Option Pla‘n _("DROP’-'-),} accumulated sick -

and vacation leave is included for calculation of compensation,

. but 120 _hou’rs of sick leave and 1205hours of vacation leave

must be maintained by the employee at entry into the DROP. L
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C. Last, the fotal of a + b is divided by 5 to determine the
Average Final Compensation.
d. This method will be the method used for all Plan purposes for

determining Average Final Compensation.

THIS STATEMENT OF POLICY ON DETERMINING FINAL AVERAGE MONTHLY

COMPENSATION is adopted effective j%a/‘{ 4 f~ , 2011, by the Board of Trustees of

the Boynton Beach Municipal Police Officers' Pension Fund this /]’z"ﬁ day of ﬂﬁ;

2011.

Witnessed by: /// Vi . A

BSJAb 4.1.114
HABB Police 0188\ olicias\Final Aversge Salary Pollcy.4. 1.1 f.wpd
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